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Under the management of Opportunities Unlimited for the Blind, Inc.

10500 Lincoln Lake Road  
 Greenville, MI 48838

616-754-4510   www.campt.org


Job Description: Camp Store Operator

Summary

This position operates the camp store at a camp for children and youth who are blind or have low vision. The main goal of the camp is to provide a fun and educational setting which promotes independence and quality of life for children and adults with visual impairments. As Camp Store Operator, this position is responsible for the day-to-day operation of the camp store, as well as the enforcement of camp rules, regulations and safety requirements corresponding to implementing the goals of the camp and designated program development activities as determined by OUB’s strategic plan. This position reports to the Program Director.

Specific Responsibilities

· Determine which items will be sold in the store; place initial product order, keep an accurate list of items to be restocked based on sales volumes, periodically order or purchase replacement items
· Keep accurate financial records of purchases and sales
· Present products in a marketable fashion

· Keep the store neat, clean and organized at all times

· Assist campers in the process of a shopping experience including choosing merchandise, paying and ensuring they receive the correct change; help campers meet goals in progressing from beginner to advanced levels
· Be knowledgeable about camper habits, likes and dislikes, strengths and weaknesses

· Provide an atmosphere that encourages camper interaction, participation and success

· Be responsible and resourceful to solve problems

· Ensure that camp rules, regulations and safety requirements are adhered to by campers – report behavior that may need correction to a Counselor

· Assist the Program Director in setting up activities and program organization as assigned
· Participate in all of staff training

· Evaluate each camp session and make suggestions for improvement
· Report damaged equipment, buildings or safety hazards promptly to the Camp Director
· At the end of each camp session, make sure facilities are cleaned and prepared for the next session
· At the end of the camp season, submit an end-of-camp evaluation with recommendations 
· At the end of camp season, make sure the facilities are clean, equipment is inventoried and stored; complete other duties as assigned to close camp
· Learn and follow through with safety regulations and emergency procedures
· Follow camp rules pertaining to the use of alcoholic beverages, smoking, and use of drugs
· Submit all required paperwork on time
Qualifications
This position requires a highly motivated person who is passionate about improving the quality of life for persons who are blind or have low vision. Comfort with culture change and social change is a must. Advocacy skills, excellent interpersonal and communication skills, creativity, initiative and the ability to motivate others are important. This position requires the following:

· Must be at least 18 years of age

· Holds current ARC CPR and First Aid certificates
· Has ability and experience working with special needs populations

· Has 1 season experience in an organized camp setting

· Is in a physical condition that permits active participation in camp activities side-by-side with campers and staff, and able to physically respond in an emergency situation

· Is able to accept guidance and supervision from supervisor and administrative staff

· Can work well with others

· Has the desire to live and work in an outdoor/camp setting

· Is able to work independently

· Is able to carry out established roles in enforcing camp safety regulations 

Time Commitment 

This position is a 5-6 day per week job, dependent on the camp schedule.

This job description may not list all the duties and responsibilities of the position. The employee will answer to the Program Director, and may be asked to perform other duties. OUB reserves the right to revise this job description at any time. The employee will be evaluated, in part, based upon the performance of the tasks listed in this job description.

This job description is not a contract for employment.
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